




pre-qualification processes to enhance transparency with respect to the impact of our policies, if any, including 
the loss of income that may result therefrom. 

(f) Training Provided to Our Employees on Forced and Child Labour 

Pave-Al employees have ready access to the Child Labour Policy. This policy reinforces the commitment to respecting 
all children's rights, and educates employees on what constitutes child labour alongside the measures and safeguards 
to be taken to prohibit child labour. 

(g) How We Assess the Effectiveness of our Programs in Preventing and Reducing the Risk of Forced and
Child Labour within our Business

We are committed to continually strengthening our review and risk assessment for the potential of forced and 
child labour within our organization and supply chain. In this regard, we strive to track supplier and 
contractor completion of our pre-qualification processes. We are diligent in investigating all alerts raised 
through our Whistleblowing Platform, including effectively and efficiently responding to all concerns with respect 
to human rights violations within our business and supply chain. 

In accordance with the requirements of the Act, and in particular Section 11 thereof, I attest that I have 
reviewed the information contained in the report for PAVE-AL LIMITED listed above. Based on my knowledge, 
and having exercised reasonable diligence, I attest that the information in the report is true, accurate 
and complete in all material respects for the purposes of the Act, for the reporting year listed above. 

I have the authority to bind PAVE-AL LIMITED. 

61-
Daniel Boccia, Vice President
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